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775 N.E. IZE Street Nurth MIEIITII FInmda 33IE|

To: The Honorable Mayor and City Council

From:  Joseph Roglieri, Jr., Personnel Administration Director f’é] /Qfﬂ/
Date: May 10, 2016

RE: Council Report — Resolution Authorizing Amendment and Restatement of

Retirement Plan Via Adoption of VALIC Retirement Services Company
Governmental Volume Submitter Plan

RECOMMENDATION

Unanimously Approve the attached Resolution to ensure compliance with IRS
regulations.

BACKGROUND

The Mayor and Council has previously adopted a Department Manager’'s pension plan
through VALIC. This plan should have been re-stated as of January 1, 2010. This action
will restore IRS compliance.



RESOLUTION NO.

A RESOLUTION OF THE MAYOR AND CITY COUNCIL
OF THE CITY OF NORTH MIAMI, FLORIDA,
AUTHORIZING THE CITY MANAGER TO EXECUTE THE
VALIC RETIREMENT SERVICES COMPANY
GOVERNMENTAL VOLUME SUBMITTER PLAN
ADOPTION AGREEMENT #002 - MONEY PURCHASE
PENSION PLAN, IN SUBSTANTIALLY THE ATTACHED
FORM, BETWEEN THE CITY OF NORTH MIAMI AND
VALIC RETIREMENT SERVICES COMPANY; FURTHER
AUTHORIZING THE CITY MANAGER TO DO ALL
THINGS NECESSARY AND TO EXECUTE ALL OTHER
DOCUMENTS AS MAY BE NECESSARY AND
APPROPRIATE TO AMEND AND RESTATE SAID
PENSION PLAN FOR THE BENEFIT OF QUALIFIED CITY
OFFICIALS AND EMPLOYEES; PROVIDING FOR AN
EFFECTIVE DATE AND FOR ALL OTHER PURPOSES.

WHEREAS, the City of North Miami, Florida (hereinafter, the “Employer”) originally
established the City of North Miami Department Manager’s Pension Plan (hereinafter, the “Plan”)
on January 1, 1993, for the exclusive benefit of qualified officials and employees and their

beneficiaries; and
WHEREAS, the Employer retained the power to amend and/or terminate the Plan; and

WHEREAS, the Employer now desires to amend and restate the Plan by adopting the
attached VALIC Retirement Services Company Governmental Volume Submitter Plan, effective
January 1, 2010 (hereinafter the “Plan Amendment”), in accordance with Internal Revenue Service

regulations; and

WHEREAS, the City Manager respectfully requests the authority to execute the Plan
Amendment and to be authorized to do all things necessary, including the execution of all other
documents as may be necessary and appropriate to continue and maintain the qualified and exempt

status of the Plan, in accordance with Internal Revenue Service regulations; and

WHEREAS, the Mayor and City Council find that the execution of the Plan Amendment
is in the best interest of the City.

NOW THEREFORE, BE IT DULY RESOLVED BY THE MAYOR AND CITY
COUNCIL OF THE CITY OF NORTH MIAMI, FLORIDA:
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Section 1. Authority of City Manager. The Mayor and City Council of the City of

North Miami, Florida, hereby authorize the City Manager to execute the VALIC Retirement
Services Company Governmental VVolume Submitter Plan Adoption Agreement #002 — Money
Purchase Pension Plan, in substantially the attached form, between the City of North Miami and
VALIC Retirement Services Company; further authorizing the City Manager to do all things
necessary and to execute all other documents as may be necessary and appropriate to amend and

restate said pension plan for the benefit of qualified City officials and employees.

Section 2. Effective Date. This Resolution shall become effective immediately upon

adoption.
PASSED AND ADOPTED by a vote of the Mayor and City Council of the

City of North Miami, Florida, this___ day of , 2016.
DR. SMITH JOSEPH
MAYOR

ATTEST:

MICHAEL A. ETIENNE, ESQ.

CITY CLERK

APPROVED AS TO FORM

AND LEGAL SUFFICIENCY:

JEFF P. H. CAZEAU, ESQ.

CITY ATTORNEY

SPONSORED BY: CITY ADMINISTRATION
Moved by:

Seconded by:

Vote:

Mayor Smith Joseph, D.O., Pharm. D. (Yes) (No)
Vice Mayor Alix Desulme (Yes) (No)
Councilman Scott Galvin (Yes) (No)
Councilwoman Carol Keys, Esqg. (Yes) (No)
Councilman Philippe Bien-Aime (Yes) (No)
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VALIC Rstirement Sarvices Company
Governmental Velume Submitter Plan

Adoption Agreement #002 = Money Purchase Pension Plan

Advisory Letter Number: M580454a

The undersigned, City of North Miami {"Employer"), by executing this Adoptlon Agregment, elects to establish (or restate) a retirement
plan {and trust, if applicable} (hereinafter, the "Plan™) under the VALIC Retirement Services Company Governmental Volume
Submitler Pian (the "Basic Plan Document'). The Emplayer, subject t¢ the Employer's elections in this Adoption Agreement, adopis
fully the Plan provisions (and if applicable, the Trust provisions). The Adoption Agreement and the Basic Plan Document together
constitlute the Employer's entire Plan {and Trust, if applicable) document. All section references within this Adoption Agreement are
Adoption Agreement section references unless the Adoptlon Agresment or the context indicates otherwise. All "Arlicle” references,
and all "Plan Section” references, are references to the applicable article or section of the Basic Plan Document.

The Employer makes the following elections, as permitted under the correspanding provisions of the Basic Plan Document:

A. VOLUME SUBMITTER PRAGTITIONER INFORMATION,

VALIC Retirement Services Company
Aittn: Implementation Services

2029 Allen Parkway, L1140
Houston, Texas 77019
868-478-7020

B. PLANINFORMATION.

1.
2,
3

Plan Name: City of No iami r's Pension Plan

Plan Number (e.g., 001, 002, eic.). 001 _

Effective Date: (Nota: The Effeclive Dale for & naw Plsn of the Restated Effeclive Date for a resisled Plan cannc! ba eatfier
than the first day of the Plan Year in which this plan or restatement is adopled. The Restated Effective Oale musl nat be
eariier than January 1, 2002. Resfatements for the Economic Growth and Tax Relfef Reconciliation Act of 2001 (EGTRRA)
should be the first day of the Plan Year beginning on or after January 1, 2002. Section 414{h) Pick-up conlributions must
refate solely to Compensafion for services rendered after the later of the adoption or effective dafe of this Plan or
rostatement.)

a. [ ] Thisis arnew Plan effective as of {hereinafter "Effective Date'').

h. [X] This amendmeant is & restatement of a previously established qualified plan which was effactive January 1,
1893 (hereinafter "Effective Date™). The effective date of this restalement is _Janiary 1, 2010  (hereinafter
*Restated Effective Date").

Plan Year/Limitatlon Year means the 12-conseculive month period (except for Short Plan Years) ending every (Check a. or
b., and c. if applicable).

a. [X] December31
b. [ ] Other
¢. [ ] ShortPlan Year commencing on and ending on

Anniversary Date (annual Valuation Date):

a [ ] lastday ofthe Plan Year
b. [X] first day of the Plan Year
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€. EMPLOYER INFORMATION.

6

Name of Employer: Cit orth Miami

Address: 776 NE 125 Street

{Number and Street}

North Miami Florida 33161
(City) {Stats) (Zip Code)

Telephone Number: (305) 893-6511

Employer Identification Number. 59 - 6000380

By signing this Adaption Agraement, the Employer represents and affirms that itis a state or local governmental entity, as
definad In Code section 414(d), and is a:

[ 1 K-12 educational crganization

[ ] higher educational organization
city or county governmeant

[ 1 state government

[ 1 other governmantal entity (specify)

Poooy
=

Employer's Fiscal Year. Deacember 31

D, TRUST ELECTION.

1.

All or a portion of this Plan shali he Trusieed pursuant to Article V of the Plan.

a. [X] No,this Plan shall be funded exclusively with annuity contracts pursuant to Arlicle X.
b. [ ] Yes, this Plan shall have a nondiscretionary Trustee (as described in Article V).
c. [ ] VYes, this Plan shall have a discretionary Trustee {as described in Article V).

E. SERVICE.

1.

PREDECESSOR EMPLOYER OR OTHER EMPLOYER,

This Plan shall recognize service with a predecessor Employer or other entity.

a. Xl No
b. { ] Yes Sarvice with shall be recoghized for purposes of (check ail that
applyy:
{i) sligibility

i]
[ ] vesting
@) [ 1 contribution accrual
[ 1 earlyretiroment
[ 1 normairetirement

SERVICE CREDITING METHODS.

if this Plan requires an annual service requirerment to receive an Employer contribution as selected in Saction G, the Hours
of Service crediting method shall be used for this purpose, and the applicable computation period shall be the Flan Year {or
Short Plan Yean), The service erediting method for all other purpoges shall he as follows:!

a. SERVICE CREDITING METHOD (select one}

i) [ ] Hoursof Service crediting method
{i}y [ ] elapsed time crediting method

b. If the Hours of Service crediting methed is selected in Section E.2.a.(1) above then the following must be completed,
and shall apply to all Employees:

{iy  Hours of Service crediting method (select one of the Tellowing):
(@[ 1 actual hours
(b} [ ] days worked
fey [ ] months workad

{i)  Year of Service means the applicable computation pericd during which an Employse has completed at least
Hours of Service. (May not axceed 2000 hours.}
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¢.  Break in service rules will be applied under this Pian,

No
Yas

i X}
n 1

d. lf the Hours of Service Crediling Method is selected In E.2.a.(i) above, then the following computation pericd elections

must be completed, and shall apply to all Employees (sslect all applicable):

{)  If service Is required for eligibility, the computation pariad for aligibility shall begin on the date an Employse first

performs an Hour of Service and

(@) [ ]
B[]

each anniversary thereof.
shift to the Plan Year which includes the first anniversary of the date on which the Employee first

performed an Hour of Service.

(i)

(@) )
@) ]

gach anniversary thereof.
shift to the Plan Year which Includes the first anniversary of the date on which the Employee first

performed an Hour of Service.

]

end on the last day of each Plan Year.

F. ELIGIBILITY REQUIREMENTS; INITIAL PLAN ENTRY; PLAN ENTRY DATE.

1

For all purposes of the Plan
Do not

additional columng if this

EXCLLDED CLASSIFICATIONS OF EMPLOYEES shali mean all Empleyess of the Employer checked below: (NOTE: This
section F. must not be completed in a manner which resulfs in Employees only bacorning Participants In fhe year in which
they tarminate employment. Any exclusions sefected for Employee nonelective (pick-up) conlributions may nof be broader
than thosa exclusions selected for Special Pay confributions. Any classification under "other' must be objectively
determinabla, and free from employer discretion. Exclusions shall not apply to contributions under seclion G.3.b. of this

Adoplion Agreement.)

items

in

For purposes of Employse
nonelective {414(h) pick up)

For purposes of Employer

golumnn selpcted).

Y

N/A, No excluslons
Hourly paid
Salaried

union employees

non-resident allens

leased employees
reclassifisd
employees {as
defined in basic plan
document}
Employees who
have niot
accumulated at
teast {not
to exceed 31)

Special Pay days.

cther (see
limitations in "Note"
above) - Emplovess
not _ classifled__as
Executive Staff, City
Attorney, and Chty
Manaqer.

contri

v

ions:

N/A. No exclusions
Hourly pald
Salaried

union employses
non-resident alisns

leased employees

reclassified
employaes {as
defined in basic plan
document)
Employees who
have not
accumulated at least
(not to

exceed 31) Special
Pay days.

other (gse limitations
in "Note" above) _
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matching contributions:

[

N/A. No exclusions
Hourly paid
Salaried

union employees
nen-resident aliens

leased employees

reciassified
employses {as
defined in basic plan
documant)
Employees who
have not
accumulated at least
fnot fo

Pay days.

cther (see limitations
in "Note" above) _

i service is required for vesting, early retiremant or normal ratirement, the computation peried for such purposes
shall begin on the date an Employee flrst performs an Hour of Service and:

For purposes of Special
Pay contributions  and
Employer contributions.
gther __than __Employer
matehing conlributions:

[
{
[
(
[
[
i

i
]
]
]
]
]
1

N/A. No exclusions
Haourly paid
Salaried

union employees
non-resident aliens
leased employees

reclassified
amployess {az
defined in basic plan
document)
Employees who
have not
accumulated at least
_{nol to

excesd 31) Special
Pay days.

olher (see limitations
in "Note” ahove) _




2. CONDITIONS OF ELIGIBILITY {Plan Section 3.01)
Any Employee who is not & member of an excluded classification (Section F.1.) must satisfy the following minimum age and
service requirements, if any, for participation in the Plan (other than contributions described in G.3.b.): {Check cne of a, ~ d.
May alsa check e. if applicable).

{X] No age or service required.

a.
b. [ ] Attainmentofage (not to exceed 26),

¢. [ ] Completionof (not to exceed 5) Year(s) of Service.

d [ ] Completion of {not to exceed 80) Month(g) of Service.
a [1]

FOR NEW PLANS ONLY — Regardiess of any of the above age or senvice requirements, any Employee who was
amployed on the Effective Date of the Plan shall be eligible to participate in Employer contributions as of such
date. {Must also elect 3.e. below.)

3. EFFECTIVE DATE OF PARTICIPATION (Plan Section 3.02)

An Employee who has satisfled the requirements, If any, of Section F shall hecame a Pariicipant as of: (Check cng of a - d,.
check e, if applicable.)

a. [X] such Employee's first Hour of Service (no age or service requirements).

b. [ 1 the first day of the first payroll peried colnclding with or next fellowing the date the eligibility requirements are
satisfied.

¢. [ 1 the earller of the first day of the Plan Year or the first day of the seventh month of the Plan Year coinciding with or
next following the date on which the eliglbility requirements are salisfled.

d. [ ] thefirstday of ihe Plan Year next following the date the eligibility raquirements are satisfied.

e [ ] FOR MEW PLANS ONLY - Any Employee who was empioyed on the Effective Date of the Plan shalf become a
Participant on the Effective Date of the Plan. All other Employees shall become Participants as of the date
selected in 3.a. through 3.d. above. (Must also elect 2.e. above.)

G. CONTRIBUTIONS AND FORFEITURES.
1. EMPLOYEE NONELECTIVE CONTRIBUTIONS (414(h) pick up; Pian Saclicn 4.01(c)):

a. [X] N/A. No Employee nonelective contributions are allowed.
b. [ 1 Employze nonelective contributions in the amount of (must be greater than zero if gslacted} percent
of Compensation shait be made 1o the Plaa.

2. EMPLOYER MATCHING CONTRIBUTIONS:
a. Formulas (select all that apply):

(i) {X] N/A. No Employer matching contributions in this Plan.

i [ 1] % of a Participant's elective deferral contributions. Elective deferral contributions in excess of _
_% of a Participant's Compensation for the year shall not be matched. (Must also complete G.2.b. balow.)

(i) [ ] FEquals the percentage of elective deferral contributions determined under the following schedule: (Must
also complete G.2.b. below.)

Years of Service Matching Percentage

Eiective deferral contributions in excess of % of a Participant's Compensation for the year shall
not be matched.

b. Employer matching contributions shall be made based on elective deferral (pre-tax) contributions to the following
plan{s) of the Employer (insert name of Plan(s} to which the elective deferral contributions being matched will be made):
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3. EMPLOYER CONTRIBUTIONS {(other than Employer matching contributions):
The Employer shali make the fellowing contribution(s) to the Plan:
a. [X] EMPLOYER CONTRIBUTIONS GENERALLY {choose all that apply): Nole: The appficable dollar amount or
percentage of Compensation in this section G.3.a. must be greater than zero. in addition, contributions under this
Saction G.3.&. must be for the exclusive benefit of Employees or their Beneficiaries.

@ [ ] Anamountequalto§ on behalf of each Participant per peried indicated below:

(a)i i calendar quarter
I 1 month
{©)1 1 payperlod
(Bl ] week
i) [ 1 Anamountequalto§ per Hour of Service up 1o hours per Plan Year.

fiiy [X] An amount, equal to _0 % of each Participants Compensation for the Plan Year, or $_N/A_ on behalf of
each Participant for the Plan Year. (May select alther percentage of Compensation or dollar amount, but not

both.)
(iv) [ ] Anamountequal to % of each Participant's Compensation the Plan Year, plus % af
such Compensation in excess of § (Must be an amount which is less than the applicable "annual

compensation limit” as specified in Plan Section 1.08).

h. [ ] CONTRIBUTIONS FOR PART-TIME, SEASONAL AND TEMPORARY EMPLOYEES: An amount equal to 7.5%
of the Participant's Compensation for the entire Plan Year, reduced by the Employee Nenelective Contributions
dascribed in G.1. actually contributed to the Parliclpant's account during such Plan Year, provided that such
Contribution shall be made sclely for Pard-time, Seascnal, or Temporary Employees who ara not othenwise
covered by another qualifying public retirement system as defined for purposes of Treasury Regulation Section
31.3121(b){7)-2.

c. [ 1 SPECIAL PAY CONTRIBUTIONS: [Note: If this oplion is selecied, at least one additional Employer nonelective
contribution must be selected under this section G. gther than Employer Matching Contributions in G.2. or
Conlribuiticns for Part-time, Seasonal and Temporary Employees in G.3.b.] An amount equal io the Employee's
current daily rate of pay multiplied by the Participant's number of unused accumulated Speclal Pay Days in
excess of _ . {enter 0 if no exciudad days), but not to sxceed days (enter NA if no upper fimit).

Special Pay Contributions shall be made with respact to.

(3} [ 1 accumulated Vacation Pay Days
(i [ ] accumulated Sick Leave Days
(i) [ ] bothaccumulated Vacation Pay and accumulated Sick Leave Days

Such contributions shall b made for a Plan Year:

{i [ ] foranyEmployee who is terminating employment during such Plan Year and who has accumulated Special
Pay Days described In this saction G.3.c.

@i [ 1 foranyactive or terminating Employee with accumulated Speciel Pay Days described In this section G.3.c.
up o the maximum permitted days selected above or the total of all eligible Special Pay Days, whicheveris
less.

4. HOURS REQUIRED TO SHARE IN ALLOCATION: An active Particlpant must work a specified number of Hours of Service
in order to shara in:

a. Empioyer inatching sontiibutions.

(v 1 1 Nominimumn number of houis is requived.

() [ ] Yes,aParcipant must work a minimum of Hours of Serviee during such year. (May not
exceed 2000 hours. This option not avallable if matching contributions are remitted to the Plan each pay-
period.)

b. Employer Contributions described in G.3.a.

) K] Nomirdmum number of hours is required.

{iy [ ] Yes, aParcipant must work a minimum of Hours of Service during the Plan Year. (May not
exceed 2000 hours. This aption not available if Special Pay Contributions are elected in G.3.c. This option
also not available if Employver contributions are remitied to the Plan each pay-penod, or if an allocation
period other than the Pan Year is selected in G.3.a.i).)
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FORFEITURES (Plan Section 4.03(e)).
Forfeitures of Employer contributions under G.2. and G.3.a. shall be:

a. [X] N/A. Employer contributions are 100% Vested.

b. [ ] usedtoreduce future Employser contributions under this Plan.

e. [ ] allocated to all Participants eligible to share in the allocations in the same proportion that sach Participant's
Compensation for the Plan Year bears to the Compensation of all Participants for the year.

CONTRIBUTIONS AND FORFEITURES ALLOCATED TO TERMINATED PARTICIPANTS {Plan Saction 4.03(e}).

For contributions described in G.2. only, a Teminated Participant shall share in the allocation of Employer matching
contributions and forfeitures for the Plan Year as follows:

a. [ ] A Paricipant must be employed on the last day of the Plan Year in order to sharg in the allocation.

b. [ ] A Participant must be employed on the fast day of the Plan Year in order {o share in the allocation, unless
tarmination was for reason of death, Total and Permanent Disabllity, early retirernent or normal retirement.

c. [ 1 A Participam must be emplayed on the last day of the Plan Year in order to share in the sllacation, unless such
Participant worked at least Hours of Service during such year. (May not exceed 2000 hours.)

d. [ ] A Paricipant must be employed on the last day of the Plan Year in order to share in the allocation, unless
termination was for reason of death, Total and Permanent Disability, early retirement or normal retirement, and
such Parlicipant worked at least Hours of Service during such year. {May not exceed 2000 hours.}

e. [ ] AParticipantis not required to be employed on the last day of the Plan Year or work a minimum number of hours
in order to share in the atlocation.

For contributions described in G 3.a. only, a Tarminated Participant shall share in the sllocation of Employer contributions
(other than Employer matching contributions) for the Plan Year or other allocation period as follows. Notwithstanding the
period selected in G.3.a.() forfeitures shall be allocated based on the Plan Year.

a. [ ] A Participant must be employed on the last day of such Pian Year {or other applicable period gs selected In
G.3.a.(i)) to share in the allocation of Employet contributions.

b. [ ] A Participant must be employed on the last day of the Plan Year (or other aliccation period as selacted In
$3.3.ai)} in order to share in the aliocation, unless termination was for reason of death, Total and Permanent
Disability, early retirement or normal retirement. Notwithstanding the peried selaeted in G.3.a.() forfeitures shall
ke allocated o any Pariiclpant employed on the iast dsy of the Plan Year, unleas tenmination was for reason of
death, Total and Permanent Disabllity, early retirement or normal retirement.

¢ [ 1 A Parlicipant must be employed on the lzst day of the Plan Year (or ather applicable period as selected in
G.3.2.(1) In order to share in the allocation, unless such Participant worked at least Hours of Service
during such yoar. (May nol axceed 2000 hours). If G.3.2.(i) Is solected then the Hours of Service requirement Is
applicable to allocation of forfeituras only.

d. [ ] A Participant must be employed on the last day of the Plan Year {or other applicable perlod as selecled in
G.3.&.(1)} In order o share in ihe allocation, unless termination was for resson of death, Tolal and Permansnt
Disabllity, eatly refirement or normal retirament, and such Participant worked at least Hours of
Service during such year. (May not exceed 2000 hours)) If G.3.a.()) is selected then the Hours of Service
fequirement is applicable to aliocation of forfeitures only.

e. ] A Parlicipant is not required 1o be employed on the last day of the Plan Year (o1 other applicable pericd as
selacted in G.3.a.(ii)) or work a minimum number of houss in order to share in the allocation.

FROZEN PLAN:
a. [X] N/A Planis notfrozen.

b. [ 1 ThisPlanis s frozen plan effective . No contribitions will ba made to the Plan with respect
to any period following the stated date.

. COMPENSATION,

1.

COMPENSATION with respect to any Participant means:

a. [} Wagses, tips and other Compensation on Form W-2.
b. [ ] 415 safe-harbor compensation.
¢. [X] Code seciion 3401 wages (wages for Federal income tax withholding),

However, Compensation shall exclude:

() [X] N/A Noexclusions
iy [ 1 overtime

@iy [ 1 honuses

(ivy [ } commissions

(v} [ ] shiftdifferential pay
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fvi [ 1 other {lJust be chiectively determinable and applied in a uniforn, nondiscriminatory
basis, |.e., taxable reimbursements or other fringe benefits |

2. Compensation shall be hased on:

a. [ ] thePlan Year.
bh. [ ] theFiscal Year ending with or within the Plan Year.
c. [X] the calendar year ending with or within the Plan Year.
3. However, for an Employee's first year of participation, Compensation shall be recognized as of:

a. [ ] thefirstday of the period selected in 2. above.
b. [X] the Participant's Effective Date of Participation (Section F.3.).

4. In addition, Compensation shall include compensation that is not currently includible in the Participant's gress income (salary
reduction amounts) by reason of the application of Code Sections 125, 402{g)(3) or 457, and 132(f){4).

a. [X] Yes

() [X] Code Section 125 elective deferrals will include deemed Code Section 126 compensation.
{ih [ ] Code Section 125 elactive deferrals will not include desmed Code Section 125 compensation.

b. [ ] No
5. Compensaticn for purpases of calculating contributions to the Plan will b determined:

a. IX] onanannual basis.
b. { ] onapayrol period basis {must also check (i) ot (ll) below).

i [ 1 Contributions will be adjusted, if necessary, to mest the Plan formula on an annyal basis.
iy { ] Contributions will notbe adjusted to meet the Ptan formula on an annual basis.

. TRANSFERS AND ROLLOVERS FROM OTHER EMPLOYER PLANS (Plan Section 4.08} wiil be allowed:

1.1
2.1
3 X

] No.

1 Yes, for Padicipants only.

1 Yes, for all Employees. (Must be selected for plans which Intend to accept transfers or rollovers from Code
Section 414(k) accounts under defined benafit plans for alt Employees, regardless of their status as Participants.)

If option 2. or 3. i3 chosam:

Distributions from a Particlpant's Rollover Account may be made at any time, even if there Is ho disfributable event which
permils a distribution of other accounts.

a [X] No
b. [] Yes

J. VESTING. (Plan Section G.04(b}).

1. The vesting schedule(s) for Employer contributions (other than those described In G.1., G.3.b. or G.3.¢.}, basad on number
of Years of Service (or twelve month Periods of Service, If Elapssd Time) shall be as follows:

Employer contributions (other than matching): Emptoyer Matching Contributions {if different):
a. [X] 100% immediate a {1 100% immediate
b. [ 1] - Year Cliff (not to sxceed 15 years) b. {1 - Year CIiff (not to exceed 15 years)
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c. |1 Gradad: c. [ ] Graded

Years of Service Vesting Percantage Years of Service Vasting Percentage
(not to exceed 15) (not to exceed 15)
100% 100%

2. indatermining Years of Service or Perlods of Service for vesting purposes, the following service shall be EXCLUDED:
& [X] N/A. Al Years of Service or Pericds of Service shall be counted.
b. [ ] Service prior to the Effective Date of the Plan or a predecessor plan.
¢. [ ] Service priorto the time an Employee attained age 18.

3. Vesting Upon Death

a. [X] 100% vesting, or
b. [ ] applyvesting schedule

4. Vesting Upon Disability

a. [X] 100% vesfing, or
b. [ ] applyvesting schedule

K. NORMAL RETIREMENT AGE; EARLY RETIREMENT AGE,
1. NORMAL RETIREMENT AGE ("NRA" means:
a. [X] aftainmentofage 65 (not to exceed 85).
b. [ ] the later of attainment of age (not to exceed 65) or the (not to excesd 10th) anniversary of the
first day of the Plan Year in which participation in the Plan commenced.

2. EARLY RETIREMENT AGE ("ERA") means:

2. [ ] NoEady Retirement provision.

b. [X] aftainment of age _55_{not to exceed §5).

¢. [ ] thelater of attainment of age {not to exceed 65) or the {not ta exceed 10th) anniversary of the
first day of the Plan Year in which participation in the Plai cormmenced.

d. [ ] the later of attainment of age {not to excead 65} of completion of {not to exceed 10} Years of
Servicanr _____ (not to excaad 120) Months of Service.

L DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT (Plan Sectionf.04(a)}. Distibutions upon termination of
employment shall not be made unless the following conditions have been satisfied:

X

[
[
i

] N/A. linmediate distribulions may be made at Participant’s election.

] The Participant has incurred {not to exceed five (5)) 1-Year Braak(s) in Service.

1 The Pariicipant has resached Early or Normal Retiremeint Age.

] Distributions may ke made at the Participant’s election on or after the Anniversary Date following termination of
employment.

Ay

M. RESTRIGTIONS ON FORM OF DISTRIBUTIONS (Plan Sections 6.05 and 6.06) If the Employer has designated one or more
annuity contracts as eligible investments under the Plan, distributions under the Plan may be made in the form of an annuity. In
all cases, distributions under the Plan may be made:

1 [ ] inlump sums.
2 (X1 inlump sums or instailments.
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N. INVOLUNTARY DISTRIBUTIONS

An immediate distribution of a terminated Participant's Vestad Intarest in the Plan may be made without the consent of the

Participant,

1. [ 1 No.

2. [X] Yes, butonly if the Participant's Vested Interest does not excesd $1,000.

3. [ 1 Yes, regardless of the amount. Employer must select an IRA provider for automatic rollovers. See Plan Section
6.05(b). Nole: If any portion of the Participant's Vested Intarest is aftributable to contributions for Parl-time, Seasonal
of Temporary Employses under Section G.3.b., distribution may not be made without the Participant's consent if the
Participant's Vestad Inlerast is greater than the cash out limit in effect under Code Section 411(a)(11)(A) for the Plan
Year that includes the date of distribution.

0. LOANS TO PARTICIPANTS (Flan Section 11.01)
Loans to Participants shall be made:
1. [ 1 No{musthe selected for plans that select G.3.b.}
2. [X} Yes, forany reason
3. [ 1 Yes,butonly on account of hardship or financial need
P. DIRECTED INVESTMENT AGCOUNTS (Plan Section 4.08) are permilted for the interest in any one or more accounts:

1. [X] Yes, butsubject to the following restrictions:

a. [X] No reslrictions apply.
5 [ 1 Onlyifaccounts are 100% vasted

2 [ 1 No

Q. DOMESTIC RELATIONS ORDERS (Plan Secfion 6.12) Distributions to an "alternate pajea" rmay be made prior to the time when
the Participantis entitled to a distribution under the terms of the Plan:

1. [ ] Nao
2. [X] Yes
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RESTRICTIONS ON USE OF ADOPTION AGREEMENT: This Adoption Agreement may be used solely in conjunction with the
VALIC Retirsment Services Company Governmental Volume Submitter Plan (the Basic Plan Document). The Adoption
Agreement and the Basic Plan Document together constitute the "volume submitier document” that Is being adopted by the
Employer.

APPROVAL BY VOLUME SUBMITTER PRACTITIONER REQUIRED: This volume submitter specimen decument may be
adopted only with the appraval of the Volume Submitter Practitionsr identified in Section A ahove. However, the adoption of this
Plan, its qualification by the IRS, and the related tax consequences are lhe responsibility of the Employer and its independent tax
and legal advisors. The Volume Submitler Practitioner will inform the adopting Employer of any amendments made to the volume
submitter decument, or of the discontinuance or abandonment of the volume submitter documant,

RELIANCE ON VOLUME SUBMITTER PLAN: The adopting Employer may rely on an advisory letter issied to the Volume
Submitter Practitioner by the Internal Revenue Service as evidence that the plan Is qualified under Code Section 401 only if (1)
the Employer's plan is ientical to a volume submitter specimen plan with a currantly valid favorable advisory letter, {2} the
Employer has chosen only options permitted under the Adoption Agreement portion of the specimen document, {3) the Employer
has followed the terms of the plan, and (4) all other conditions of section 19 of Revenue Procedure 2005-18 have been satisfied.

The Employer may not rely on an advisory letter in certain circumstances or with respect to certain qualification requirements as
described in section 19 of Revenue Procedure 2005-18. For example, the Emplayer may not rely on the advisory letter with
respect to the requiraments of Section 415 if the Employer malntains or has ever maintained another plan covering some of the
same parficipants. In those clrcumstances where an Employer Is not permitted to rely on an advisory letler issued to the Volume
Submilter Practitioner, elther generally or with respect to a pariicular qualification requirement, the Employer may choose to
apply to the Internal Revenue Service for a determination letter.

CAUTION: This volume submitter document has been designed for use solely by Employers that are state or local governmental
entities. As such, It i designed solely for "governmertal plans” tivat are sxempt from Title | of ERISA and ceriain provisions of tha
Internal Revenue Code that otherwise apply to qualifiad plans, However, thera may be restrictions under state or local law on a
governmental Employer's right to establish its own qualified plan (or on the types of provisions that may be included in such
plan). The Employer should consult with legal counsel to verify that the establishment of this plan (or the specific provisions
elscted in this Adoption Agreement) are not contrary to existing state faw. Neither the Volume Submitter Practitioner nor its
employees or representatives are authorized to provide legal or tax advice to the Emplayer or fis employess or representatives.
Fallure to properly complete this Adoption Agreement may resuit in disqualification of the plan.

Copyright 2008 VALIC. Retirement Services Company
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Signad this day of , 20

Name of Employer: City of North Miami

Signed:

Printed name and title:

Name of Trustse™:

Signed:

Printed name and title:

Name of Co-Trustes™:

Signed: _

Printed name and title:

Malling Addrass of Trustee({sy"

Approval of Volume Submitter Praclitionar: The Employers' adoption of this volume submitter document is approved by the Volume
Submitter Practitioner, VALIC Retirsment Services Company.

By:

Name:

Titla:

Date:

Copyright 2008 VALIC Retirement Services Company
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APPENDIX A
SPECIAL EFFECTIVE DATES

Pursuant to Section 7.01(a) of the Basic Plan Documeni, the Employer may specify or change the effective date of one or more
provisions of the Adoption Agreament by compieting this Appendix A. The Employer may wish lo specify one or mora special effective
dlates if, for example, {1} certain Flan provisions will not be effective until a later dale, or (ii) the Plan Is being restated for EGTRRA
(refroective o the first Plan Year beginning on or after January 1, 2002, or the original effective date of the Plan, i later), and special
effactive datas are needed to refiac! discretionary amendiments to the Plan since that date. However, no special effective dale may be
earlier than the Effective Date (or the Restaled Effective Dafe, In the case of a restaterent} of the Plan, and no speciaf effeclive date
shall result In the delay of a Plan provision beyond the permissible effective dale under any applicable law. For periods prior to the
special effective dale(s) specified below, the Plan terms in effect prior to its restatement under this Adoption Agreement will control for
purposes of the designated provisions.

Special Effectlve Dates. The following special effective dates apply: (select a. or all that apply}
a. {X] N/A. The Employer is not elecling any special effective dates.

b. [ 1 Elgibility Resuirements. The Eligibility andior Entry Date provisions in Section F. are effactive: _

¢. [ ] Contributlons and Forfeltures. The Contribution andfor Forfeiiure provisions in Section G. are effective:

d. [ ] Compensation, The Compensation provisions in Section H. are effective: ___ o

8. [ 1 Veeting. Tha Vasting provisions in Section J. aro effective:

f. [ ] Otherspecial effective date(s):
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AMENDMENT FOR THE FINAL 415 REGULATIONS

ARTICLE|
PREAMBLE

Effective date of Amendment. This Amendment is effective for limitation years and plan years beginning more than ninety
(90) days after the closa of the first regular legislative session (of the legislative body with authority to amend the Plan) that
begins on or after July 1, 2007, except as otherwise provided herein.

Supersading of inconsistent provisions. This Amendment supersedes the provisions of the Plan to the extent those
provisions are inconsistant with the provisions of this Amendment.

Employer's election. The Employer adopts all Articles of this Amendment, except those Articles that the Employer specifically
elacts not to adopt.

Constructlon. Except as otherwise provided in this Amendment, any reference to "Seclion” in this Amendment refers only to
sections within this Amendment. and is not a refarence to tha Plan. The Article and Section numbering in this Amendment is
solely for purpases of this Amendment, and doas not relate to any Plan article, sectien or other numbering deslgnations.

Effect of restatement of Plan. If the Employer restates the Plan, then this Amendment shall remain in effect after such
restatement unless the provislons In this Amendment ara restated or otherwise become obsolete (e.g., if the Plan is restated
onto a plan document which incorporates the final Code §415 Regulation provisions),

ARTICLE [
EMPLOYER ELECTIONS

The Employer only needs to complete the questions in Section 2.2 in order to override the default provisions set fosth below. If the
Plan wil use all of the default provisions, then these questions should be skipped.

2.1

22

Default provisions. Unless the Employer elects otherwise in Section 2.2, the following defaults will apply:

a. The provisions of the Plan selting forth the definition of campensation for purposes of Cade § 415 (hereinafter referred to
as "415 Compensation"), shall be modifisd by (1) including payments for unused sick, vacation or other leave and
payments from nonqualified unfunded deferred compensation pians (Section 3.2(b)), {2) sxcluding salary confinuation
payments for participants on milltary service {Section 3.2(c)), and (3) excluding salary continuation payments for disabled
participanis {Section 3.2(d}).

b.  The "first few weeks rule" doss not apply for purposes of 415 Compensation (Saction 3.3).

€. The provision of the Plan salting forth the definltion of compensation for allocation purposes (hereinafter referred to as
"Plan Compensation”} shall be madified to provids for the same adjustments ic Plan Cornpensation {for all contribution
types) that are made to 415 Compensation pursuanat 12 this Amendmant.

In ligu of default provisions. In lieu of the default provisions above, the following epply. (select all that apply; if no selections
are made, then the defaults apply)

415 Compensation, (select all that apply):

a. [ ] Exclude leave cashouts and deferred compensation (Section 3.2(b}))

b. [ ] Include military continuation payments (Section 3.2(c}}

¢. [ ] Include disability continuation payments (Section 3.2(d)) for all participants, and the salary continuation will continue
for the following fixed or determinable period.

d. [ | Applythe administrative detay ("first few waeks™) rule {Section 3.3)

{an Compensation, (select ail that apply).

[ 1 MNochangs from existing Plan provisions

[ 1 Exclude all post-severance compensation

[ 1 Exclude post-severance ragular pay

{ ] Exclude leave cashouts and deferred compensation

[ 1 Include post-sevarance military continuation payments

[ ] Include post-severance disability continuation payments for all participants, and the salary continuation will continue
for the foliowing fixed or determinable period:

. [ 1 Other(describe)

Fl
f.
g.
h.
i

i
k

Plan Compensation Speclal Effective Date. The definition of Plan Compensation 's modifiad as set forth herein affactive as
of the same date as the 41% Compensation change I1s sffective unless otherwise specified:
m. {enter the affective date)
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ARTICLE I
FINAL SECTION 415 REGULATIONS

Effective date, The provisions of this Article (1] shall apply to limitation years beginning mere than ninety (80) days after the
close of the first regular legislailve session {of the legislative body with the authority to amend the Plan) that begins on or after
July 1, 2007.

418 Compensation paid after severance from employment. 415 Compensation shall be adjusted, as set forth herein and
as otherwise alacted in Article 11, for the following types of compensation paid after a Participant's severance from employment
with the Employar maintaining the Plan (or any other entity that is treated as the Employer pursuant to Code § 414¢b}, {c), (m})
or (0)). However, amounts described in subsactions (a) and {b} below may only be included in 415 Compensation to the extent
such amounts are paid by the later of 2 1/2 months after severance from employment or by the end of the limitation year thal
includes the date of such severance from employment. Any other payment of compensation paid after severance of
employment that is nol described in the following types of compensation is not considered 415 Compengation within the
meaning of Goda § 415(c)(3), even if payment is made within the time period specified above.

{(a) Regular pay. 415 Compensation shall include regular pay after severance of employment if:

{1) The payment is regular compensation for services during the participant's regular working hours, or compensation for
services outside the participant's regutar working hours {such as cvertime or shift differential), commissions, bonuses, or
other similar payments; and

{2) The paymant would have been paid to the participant pricr to a sevarance from employment If the participant had
continued in employment with the Employer.

(b) Leave cashouls and daferred compensation. Leave cashouts shall be included in 415 Compensatlon, unless otherwise
elected in Section 2.2 of this Amendment, if those amounts would have been included In the definition of 415 Compensation if
they were paid prior to the participant's severance from employment, and the amounts are payment for unused accrued bona
fide sick, vacation, or other leave, but only if the pariicipant would have been able to use the leave if employment had
continusd. [n addition, deferred compensation shall be included In 415 Compensation, unless otherwise elected in Section 2.2
of this Amendmant, if the compensation would have been included in the definition of 415 Compensation i it had been paid
prior to the participant's severance from employment, and the compensation is received pursuant to & nonqualifled unfunded
defarred compensation plan, but only if the payment would have been paid at the same time if the participant had continued in
smployment with the Employer and only to the extent that the payment is includible in the participant's gross income.

{c) Salary continuation payments for military service particlpants. 415 Compensation daes not include, unless otharwise
elected in Section 2.2 of this Amendment, payments to an individual who daas not currently perform services for the Employer
by reason of qualified military service (as thal term is used in Code § 414{u)(1)} to the extent those payments do not excaed
the amounts the individuz! would have raceived if the Individual had continued o perform services far the Employer rather than
entering qualified military service.

fd) Salary continuation payments for disabled Participants, Unless otheiwlse alscted in Section 2.2 of this Amendment,

15 Compenzation does not include compensation paid to a participant who is parmanently and fataily disabled (as defined in
Code § 22(e)(3)). If elected, this provision shall apply to all participants for the peried specified in Section 2.2 of this
Amendment.

Administrative delay ("the first few weeks") rule. 415 Compensation for a limltation year shall net include, unless otherwise
slected in Section 2.2 of this Amendment, amounts eamed but not paid during the limitation year salely because of the timing
of pay periods and pay dates. However, if elscted in Section 2.2 of this Amendment, 415 Gempensation for a limitation year
shall include amounts eamed but not paid during the limitation year solely because of the timing of pay periods and pay dates,
pravided the amounts are pald during the first few weeks of the next limitation year, the amounts are included on a uniferm and
consistent basis with respact to all similarly situated participants. and no compensation is included in more than ane limitation
yeal.

inclusion of certain nongualified deferred compensation amounts. If the Plan's definition of Compensation for purposss of
Code § 416 is the definition in Regulation Section 1.415(¢}-2(b) (Regulation Seclion 1.415-2(d)(2) under the Regulations in
effoct for limitation years beginning prior to July 1, 2007) and the simpiified compensation definition of Regulation
1.415(c)-2(d)(2) (Regulation Section 1.415-2(d)(10}) under the Regulations ln effect for limitation years prior to July 1, 2007) is
not used, then 415 Compensation shail Include amounts that are includible in the gross income of & Partisipant under the rules
of Code § 400A ar Code § 457(R(1)(A) or because the amounts are constructively received by the Participant. [Note if the
Plan's definition of Compensation is W-2 wages or wages for withholding purposes, then these amaunts are alrsady included
in Compensation.]

Definition of annual additions. The Plan's definition of "annual additions" is modified as follows:

{a) Restorative payments, Annual additions for purposes of Code § 415 siali not Include restorative payments. A restorative
payment |s 2 payraent made to restore iosees 1o a Plan resulting from aclions by @ fiduciary for which there is reasonabie risk
of liability for breach of a fiduciary duty under applicable federal or state law, where participants who are similary situated are
treated similarly with respect to the payments. Generally, payments are restorative payments only if the payments are made in
order to restore some or all of the plan's [osses due to an action (or a failure te act) that creates a reasonable risk of liability for
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such a breach of fiduciary duty (other than a breach of fiduclary duty arising from failure to remit contributions ta the Plan). This
includes payments fo a plan made pursuant to a court-approved settlament to restore losses to a qualified defined contribution
plan on account of the breach of fiduciary duty (other than a breach of fiduciary duty arlising from failure to remit confributions
to the Plan), Payments made to the Plan fo make up for losses due merely to market fluctuations and other payments that are
not made on account of a reasonable risk of liability for breach of a fiduciary duty are not restorative payments and generally
constitute contributions that are considered annual additions,

(b) Other Amounts. Annual additions for purposes of Cade § 415 shali not include: (1) The direct transfer of a benefit or
employee contributions from a qualified plan to this Plan; (2) Rollover contributions (as described in Code §§ 401{a)(31),
402(c)(1), 403(aX4), 403(b)(8), 408({d)}(3), and 457{e)(16)); (3) Repayments of loans made to & participant from the Plan; and
(4) Repayments of amounts described in Code § 411(a)(7)(B) (in accordance with Code § 411(a}7)}C)) and Code §
411(a)(3XD) or repayment of contributions to a governmental plan (as defined In Code § 414(d)) as described in Code §
415(k}(3), as well as Employer restorations of benefits that are required pursuant to such repayments.

(c) Date of tax-exempt Employer contributions. Notwithstanding anything in the Plan to the contrary, in the case of an
Employer that is exempt from Federal income tax {including a governmental employer), Employer contributions are treated as
credited to a participant's account for a particular limitation year only If the contribulions are actuelly made to the plan no laer
than the 15th day of the tenth calendar manth following the end of the calendar year or fiacal year {as applicable. depending
on the basis on which the employer keaps its books) with or within which the particutar fimitation year ends.

Change of limitation year. The limitation year may only be changed by a Plan amendment. Furthermore, if the Plan is
terminated effective as of a date other than the last day of the Plan's limitation year, then the Plan |s treated as If the Plan had
been amended to change its limitation year.

Excess Annual Additions, Notwithstanding any provision of ihe Plan to the contrary, if the annual addilions {within the
meaning of Code § 415) are excaeded for any participant, than the Plan may only carrect such excess in accordance with the
Employee Plans Compliance Resolution System (EPCRS) as set forth in Revenue Procedure 2006-27 or any superseding
guidance, including, but not limited to, the preamble of the final §415 regulations.

Aggregation and Disaggregation of Plans.

{a) Forpurposes of applying the imitations of Code § 415, ali defined contribution plans (without regard to whether & plan has
been teminated) ever maintained by the Employer (or a "predecessor employes™) under which the participant receives annual
additions are treated as one defined contribution pfan. The "Employer” means the Employer that adopis this Plan and all
mambars of a controilked group or e effiiated satvice group thal includes the Employer (within tha meaning of Code §8 414(b),
(), (m) or {o}), excepl that for purposes of this Section, the determination shall be made by applying Code § 415(h}, and shall
take into account tax-exempt organizations under Regulation Section 1.414(c)-5, as modified by Regulation Section 1.415(a)-
1(f)(1). For purposes of this Section:

(1) A former Employer is a "predecessor employer” with respect to a participant in a plan maintained by an Employer it
the Employsr maintains a plan under which the participant had accrued a benefit while performing services fer the formesr
Employer, bul only if that benefit is provided under the plan maintained by the Employer. For this purposs, the formerly
affiiated plan rules in Regulation Section 1.415{M-1{b}2) apply as if he Emgloyer and predevessor Employer sonsliuted
a single employer under the rules described in Regulation Section 1.415()-1(N(1) and (2} immediately prior to the
cessation of affliation {and as if they constituted two, unrelated employers under the rules described in Regulation
Section 1.415{2)-1{N{1) and (2} immediately after the cessation of affliation) aind cessation of affiliation was the event that
gives rise lo the predecessor employer relationship, such as a transfer of benefits or plan sponsorship.

(2) With respect to an Employer of a participant, a former entity that antedates the Employer is a "predecessor employer”
with respect to the participant if, under the facts and circumstances, the employer constitutes a coniinuation of all or a
porilon of the former entity.

{b) Break-up of an aifiliate empioyer or an aifiliated service group. For purposes of aggregating plans for Code § 415, a
“formerly affiflated plan” of an employer Is taken into account for purposes of applying the Code § 415 fimitations to the
amployer, bul the formerly affilfated pian is ¥ealed as if it had leminated [mmediately prier to the "cessation of affillalion.” Fer
purposes of this paragraph, a “formerly affiliated plan" of an employer Is a plan that, immediately prior to the cessation of
affiliation, was aclually maintained by one or more of the entities that constitute the employer (as determined under the
employer affiliation rules described in Regulation Section 1.415(a)-1(f{1) and (2)}, and immediately after the cessation of
affiliation, Is not actually maintained by any of the entities that constitute the employer (as defermined under the employer
affifation rules described in Regulation Section 1.415(a)-1(f)(1) and {(2)). For purposes of this paragraph, a "cessation of
affiliation” means the event that causes an entity to no fonger be aggregated with one or more other entities as a singie
employer under the employer affiliation fules described in Regulation Section 1.415(a)-1(f)(1) and {2) (such as the sale of a
subsidiary outside a controlled group), or that causes a plan to not actually be maintained by any of the entities that constitute
the employer under the employer affiliation rules of Ragulation Section 1.415(a)- 1(R{1} and (2) (such as a transfar of plan
sponsorship outside of a controllad group).

(c) Midyear Aggregaiion. Two or more defined contribution plans that are not required te be aggregated pursuant to Code §
415(f) and the Regulations thereunder as of the first day of a limitation year do not fail to satisfy the requirements of Code §
415 with respect to a participant for the limitation year merely because they are aggregated later in that limitation year,

Copyright 2008 VALIC Retirement Services Gempany



4.1

42

4.3

415 - GOV

provided that no annual additions are credited to the parlicipant's account after the date on which the plans ars rsquired to be
aggregaled.

ARTICLE IV
PLAN COMPENSATION

Compensation {lmit. Notwithstanding Amendment Secticn 4.2 or any elaction in Amendment Section 2.2., if the Plan is a
401(k) plan, then participants may not make elective deferrals with respect to amounts that are not 4156 Compensation.
However, for this purpose, 415 Compensation is not limited tc the annual compensation limit of Code § 401(a){17).

Compensation pald after severanca fram employment. Compensation for purposes of allocations (hereinafter referred to
as Plan Compansation) shall ba adjusted, uniess otherwlse elected in Amendment Section 2.2, in the same manner as 415
Compensation pursuant to Article 1l of this Amendment, except in applying Article 1If, the term "limitation year” shall be
replaced with the term "plan year” and the term "415 Compensation” shall be raplaced with the term “"Plan Compensation.”

Optlon to apply Plan Campensation provislons early. The provisions of this Article shall apply for Plan Years beginning
mora than ninety {90} days after the tiose of the first regufar legislative session (of the legislative body with authority to amend
the Plan) that bagins on or after July 1, 2007 unlass an earlier effectiva date is spacified in Saction 2.2. of this Amendment.

[Volume Submitter Practitioner’s signature and Adoption Date are on flle with Volume Submitter Practitioner]

This amendment has been exacuted this day of . —

Mame of Plan: City of North Miami Department Manager's Pensign Plan
Name of Employer. City of North Miami

By:

Name:

Title:
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