RESOLUTION NO. __ 2016-R-57

A RESOLUTION OF THE MAYOR AND CITY COUNCIL
OF THE CITY OF NORTH MIAMI, FLORIDA,
AUTHORIZING THE CITY MANAGER TO EXECUTE THE
VALIC RETIREMENT SERVICES COMPANY
GOVERNMENTAL VOLUME SUBMITTER PLAN
ADOPTION AGREEMENT #002 - MONEY PURCHASE
PENSION PLAN, IN SUBSTANTIALLY THE ATTACHED
FORM, BETWEEN THE CITY OF NORTH MIAMI AND
VALIC RETIREMENT SERVICES COMPANY; FURTHER
AUTHORIZING THE CITY MANAGER TO DO ALL
THINGS NECESSARY AND TO EXECUTE ALL OTHER
DOCUMENTS AS MAY BE NECESSARY AND
APPROPRIATE TO AMEND AND RESTATE SAID
PENSION PLAN FOR THE BENEFIT OF QUALIFIED CITY
OFFICIALS AND EMPLOYEES; PROVIDING FOR AN
EFFECTIVE DATE AND FOR ALL OTHER PURPOSES.

WHEREAS, the City of North Miami, Florida (hereinafter, the “Employer”) originally |
established the City of North Miami Department Manager’s Pension Plan (hereinafter, the “Plan™)
on January 1, 1993, for the exclusive benefit of qualified officials and employees and their

beneﬁciéries; and
WHEREAS, the Employer retained the power to amend and/or terminate the Plan; and

WHEREAS, the Employer now desires to amend and restate the Plan by adopting the
attached VALIC Retirement Services Company Governmental Volume Submitter Plan, effective
January 1, 2010 (hereinafter the “Plan Amendment”), in accordance with Internal Revenue Service

regulations; and

'WHEREAS, the City Manager respectfully requests the authority to execute the Plan
Amendment and to be authorized to do all things necessary, including the execution of all other
documents as may be necessary and appropriate to continue and maintain the qualified and exempt

status of the Plan, in accordance with Internal Revenue Service regulations; and

WHEREAS, the Mayor and City Council find that the execution of the Plan Amendment
is in the best interest of the City.

NOW THEREFORE, BE IT DULY RESOLVED BY THE MAYOR AND CITY
COUNCIL OF THE CITY OF NORTH MIAM]I, FLORIDA:
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VALIG Ratiremnent Ssrvices Gompany
Goveromental Velume Submitter Plan

Adoption Agresment #002 — Money Purchase Penslon Plan

Advisory Letter Number: M580454a

The undersignad, City of North Miami {"Emplayer®), by executing this Adapton Agreament, elects to establish (or restate) a retiremsnt
plan (and trugt, (f applicable) (hersinafter, the "Plan™ under the VALIC Retirement Services Company Govarnmental Volume
Submitter Plan (the "Baslc Plan Documant), The Employer, subjest 16 the Employer's elections In this Adoption Agreement, adopts
fully the Plan provisions (and if applicable, the Trust provisions). The Adoption Agresment and the Basic Plan Document together
constiiute the Employera entirs Plan {and Trust, if applicable) document. All saction referances within this Adoplian Agreement are
Adopiion Agreement section referances unless the Adaption Agreament or the context indicates otherwise. All "Ariicla” referances,
anrd afl "Plan Sectlon” references, ara references to the applicable arlicle or section of the Basic Plan Dogument.

The Employer makes the foliowing elections, as permitted under the corresponding provisions of the Basic Pian Document:
A. VOLUME SUBMITTER PRAGTITIO'NER INFORMATION,

VALIG Ratirement Services Compary

Attn: Implementation Services

2020 Allen Parkway, L11-40

Houston, Texas 77019

888-478-7020

B, PLANINFORMATION.

v of North Mismi Deparime

1. Plan Name:
2, Plan Number (a.g., 001, 002, elc.): 001

3. FEffaciive Date: (Nofe: The Effective Dale fur & naw Flan ol ihe Restated Fifoctiva Dsle for a restaled Plan cannot be eatller
tnan the first day of the Fian Year in which Ihis plan or restaiement is adupled. The Restated Effective Dale musl not be
oariier then January 1, 2002. Restatements for the Economic Growth and Tax Relfef Recongillalion Act of 2001 (EGTRRA)
shauld be ihe first day of the Plan Year beginning on or after January 1, 2002. Seclion 414(h) Pick-up contribulions must
relate sofely to Compensalion for services rendsrad after the leter of ihe adopfion or effective dafe of this Plen or
rastafement.) ’

nt Manager's Pension Plan

a. [ 1 This!ls a new Plan affactive as of i {hereiraiter "Effectiva Date").

b. [X] This ementdment is a rastatement of a previously established qualified plan which was sffectiva January 1,
1803 _ {hereinafter "Effective Date"). The effactive date of this restatement i$ January 1, 2010  (herefnafter
"Restated Effective Data").

4. Plan Year/Limitatlon Year means the 12-consecullve month period {excepl for Short Plan Years) ending every {Check a. or
b., and c. if applicable). ‘

a, {X] December31
b. {1 Other
¢ [ | ShortPlan Year commencing on

and ending on

5. Anniversary Date (annual Valugtion Date):

a. [ ] lestdayoflhe Plan Year
h. [X] first day of the Plan Year
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C. EMPLOYER INFORMATION.

1
5

8

Mame of Employer:  Ci i
Address: 778 NE 125 Straet

(Number and Street)
North Mlaml_ Flotida __ 233161
(City) {State) (ZIp Code)

Telephone Number: {306) 803-8511

Employer identification Number. 59 - 8000380

By signllng this Adoptian Agreemsnt, tha Emplayer represents and affirms that it is & state or lacal governmental anfity, &
dafinad In Cude section 414(d), and is a:

[ 1 ¥-12 educefional organization
[ ] higher educational arganization
{X] cily or county gavernmant

| 1 stategovernmaent

(]

other governmenta! antity (specify)
Employer's Fiscal Year: December 31

@ o0 oe

D, TRUST ELECTION.

1.

All or a portion of this Plan shali be Trusteed pursuant to Article V of the Plan.

a. [X] No, this Plan shall be funded exclusively with annuity contracts pursuant to Anicle X.
b. [ 1 Yes, this Plan shall have a nondigcrelionary Trustee (as described in Article V}.
¢. [ 1 Yes, this Plan shal have a discretionary Trustes (as describad in Asticle V).

E. SERVICE.

1

PREDECESSOR EMPLOYER OR OTHER EMPLOYER.

This Plan shall recogniza esrvice with a predecessoer Employer or otherentity.

a ¥l No .
b. § 1 Yos Service with shall be recognized for purposes ¢f (check all that

apply):

_ [} elglbily
M [} vesting
) [1 contributlon accrusl
(v [ ) earyretirament
& [ ] normairelirement

SERVICE CREDITING METHODS.

If this Plan requires an annual service raquirernant to yacalve sn Employer contribution a8 selacted In Section G, the Hours
of Setvice crediting methed shall be used for this purpose, and the epplicable computation pertod shal be the Plan Year (or
Shert Plan Year), The service crediting methed for all ather purposes shall be ae follows:

a. SERVICE CREDITING METHOD {selsct one)

) [ ] Hours of Service craditing method
{i) [ ] elapssd time crediting method

b. If the Hours of Service crediting method is selected in Section E.2.a.0) above then the following must be completed,
and shall apply to all Employees:

()  Hours of Service crediting method (salact one of the following):
(8yf } ectual hours
(B} | days worked
i} [ | months worked

(i} Year of Service means the applicabls computation period during which an Employee has complated at least ___
Hours of Service. {May not exceed 2000 hours.)
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¢. Break in service rules will be applied under this Plan,

@
i

No
Yos

%
[}

d. I the Hours of Service Craditing Method Is selected In E.2.a.(1} abave, then the following computation peried alactions
must be complated, and shall apply to all Employees (e8lact all applicatie):

U]

(i

It 3ervice Is requirad for sligibility, the computation perlad for aliglbflity shall begin on the date an Employes firat
performs an Hour of Sarvice and

@l ]
w1

each anniversary theraof. .
shift to the Plan Year which includes the first anniversary of the dele on which the Employee firat
performed an Hour of Service.

If sarvice is raquired for vasting, eérly retiremant or normal retirement, the computation period for such purposes
shall begin con the date an Employes flrst performs an Hour of Sewvice and:

@ ]
®){ ]

€]

gach anniversary thereof. ' ‘
shift ko the Plan Yesr which Includes the first anniversary of the date on which the Employes first
performed an Hour of Service,

and on the laat day of each Plan Year.

F. ELIGIBILITY REQUIREMENTS; INITIAL PLAN ENTRY; PLAN ENTRY DATE.

1.

Adoption Agreement.y

For all purposes of the Plan  Fer purposes of Emplovee For pumposes of Emplover For purposas of Special

(Do not check items in ' nonstaclive (414(h) pick upt  watching contrbutions: Pay _contrlbutions _and

gdditional colymns if $his gontributions: oyer fhytia

solumn setgctedy. qiher . than __Emeloyer

[ 1 NiA Noexclusions [ 7 N/A Noexclusions [ 1 N/A. No excluslons [ 1 N/A. Noexchisions

[ 1 Hourlypaid [ | Hourlypald [ ] “ourdypaid [ ] Hourly pald

[ 1 Salaried [ 1 Salared [ ] Salasfed [ ] Salaried

{ 1 unionemployaas [ ] unionsmployses { 1 unicn employoes [ ] unionesmplcyaes

[ ] non-resientailens [ 1 non-resident afians { 1 non-residentallens [ 1 non-resident afiens

{ ] leased employees [ 1 Ieased employees [ ] lsased emriployees [ 1 leesed employees

[ 1 recassified I ] reclassifisd [ ] reciassified 1 1 meclessified
amployeos {as employses (as employses {as employess {a=
dsfined in basic plan defined in basic plan defined In baslc plan defined in basic plan
document)} document) document) document)

[ 1 Employees whoe | ] Employees who [ 1 Employses who [ ] Employess who
have not hava not have not have not
accumutated at accumulated at least accumulated at least gccumulated at least
teast (ot ——eaee—_ [not to e mrun (04 10 — _{niol to
to excesed 31) excead 31) Spacial exceed 31) Spaciel excead 31) Special
Special Pay days. Pay days. Pay days. Pay days.

{X] othar {sse [ ] othor(see limitations [ ] other(sea imitations [ 1 other{see Imitations

EXCLUDED CLASSIFICATIONS OF EMPLOYEES shall mean all Empleyess of the Employer checksd below: (NOTE: This
soction £, must not bs completed In a manner which resulls In Employees anly batoming Perticipants In the year In which
thay terminate empioyment. Any exdlusions selecled for Employen nonefeclive {pick-up) contributions may not be broader
than fhose exclusions selected for Speclal Pay contributions. Any clessification under “other” must bo objectively
determinabla, and frea from employer disoretion. Exclusions shali not apply o contributions under seclion G.3.b. of thig

limitations. n "Note"
above) - Employees

‘not-_classiled - o8-

Mangger.

Executive Sigi. Clly
Attorney, _and_ City

ln “Notg" above)

In "Note" =bowvs) .
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2. CONDITIONS OF ELIGIBILITY {Plan Section 3.01)

Any Employes who is aot & member of an excluded classification (Section F.1.) must satisfy the followlng minimum age and
service requirements, if any, for participation In the Plan (other than contrbutions described In B.3.h.): (Check cne of @, ~ 4.
May alsa chack a. if applicable).

L

¥l
!
[

Mt o B

WNo age or service required.

Altainmant of age {not to exceed 26), :

Cumpletion of (ot to exceed 8) Yearis) of Service,

Completion of {not to axceed B0) Meonth(s) of Service.

FOR NEW PLANS ONLY - Regardiess of any of the above age or service raquirements, any Employes who was
employed on the Effective Dals of the Plan shall be ellgible to participate n Employer contributions ae of such
date. (Must also elect 3.e. below.)

3. EFFECTIVE DATE OF FARTICIPATION {Plan Section 3.02)

An Employee who has satisfisd the requirements, If any, of Section F shall besome a Paricipant as of: (Check one ofa-d,.
check 8, if applicable.)

a
b.
c.
d.
&,

(X
(1]

[1]
(]

such Employee's first Hour of Service (no age or sefvica requirements).

the Eﬂﬁrst day of the first payroll period colnolding with or next following the date the eligibllity requirements are
satisfiad.

lhe earilar of the firet day of the Plan Year or the first day of the geventh month of the Plan Yaar coinclding with or
nexit folowing the date on which the aliglbility requirements are satisfied,

the first day of the Plan Yaar next following the date the eligibility requivements are salisfiad.

FOR MEW PLANS ONLY ~ Any Employse who was employad on the Effective Dale of the Plan shalt become a
Paricipant on the Effeclive Date of the Plan. All other Employses shall become Participants as of the date
selacted in 3.4 through 3.d. abova. (Must also elect 2.e. above.) '

G. CONTRIBUTIONS AND FORFEITURES.

1, EMPLOYEE NONELECTIVE GONTRIBUTIONS (414(h) pick up; Plan Ssclion 4.01(c}):

a.
b.

X!
{1

NJA. No Employee nonelsciive cantributions are allowed.
Employae nonelective conlibutions In the amountof ____ {must be greater than zero if salected) parcent
of Compensation shall bs made 1o he Plaa.

2. EMPLOYER MATCHING CONTRIBUTIONS:

Formulas (sefect all that appiy):

(]
®m

iy

{X] N/A. No Employsr matching contributions in this Plan.
[1 % of 2 Participani's slective deferral contributions. Elective deferral cantributions In excess of _
" "% of a Pariicipant's Compansation for the year shall not be matched, (Must alsa complate G.2.b. below )
[ 1 Equals the percentage of eleclive deferral contributions determined under the fallowing schedule: {Must
also complete G.2.b. balow.)

Years of Service Matching Percentage

i

Elegtive defsrral conkrlbutions In axcess of ‘94 of a Participant's Compensation for the year shall

not be matched.

b. Employar matching contributions shall be made based on electiva deferral (pre-tax) contributlons to the following
plan{s) of the Employer {insert name of Plan(s) to which the elective defarral contributions belng maiched will be made):
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3. EMPLOYER CONTRIBUTIONS (other than Employer matehing contributions).
The Employer shall rake the following conlbribution(s) to the Plan:
a. [X] EMPLOYER CONTRIBUTIONS GENERALLY {choose all that apply): Nofe The applicable doffar amount or
percentage of Compensation In this seclion G.3,2. must ba grealer than zero, in addition, contributions under thia
Section G.3.a must be for the exclusive benefit of Employses or tielr Bensficiarles.

on behalf of each Participant per period indicated below:

@ [1 Anamountequalic§

(@[ 1 calendar quadter
® 1] month

€1 1 payperied
{d)[ ] wask

M [ ] Anamountequalta$ _ __ perHourof Serviceupto ___ haursper Plan Year,
{if) X An amount, equal to _Q % of esch Participants Compensation for the Plan Year, or $, M4 on behslf of
: oach Participant for the Plan Yaar. (May sefsct alther percentage of Compensation or dellar amount, but not

both.)
v [ 1 Anemountequalto % of each Participant's Compensation the Plan Year, plus % of
sych Compensationinexcessof $___  (Mustbe an amount which Is less than the applicable "annual

compensation Iimit” s specified In Plan Section 1.08),

b. [ ] CONTRIBUTIONS FOR PART-TIME, SEASONAL AND TEMPORARY EMPLOYEES: An amount equal to 7.5%
of the Parilcipani's Compansation for the entlre Plan Year, reduced by the Employee Nonelective Contributions
described in 8.1, achually contributed to the Participant's account during sush Plan Year, provided that such
Contibuticn shall be mada sclely for Pad-time, Seasonal, or Temporary Employees wha ara not othenaise
covered by another qualifying public retirement system as deflned for purposes of Treasury Regulation Seclion
31.3121(b){7)-2.

c. [ 1 SPECIAL PAY CONTRIBUTIQONS: [Vofe: # this uplion is selectsd, at least one adeifonal Employer nonslsclive
conbibution must be selecled under this section G. Glher than Employer Malching Coniributions in G.2. or
Conlribulions far Pari-fime, Seasonal and Tempgrary Employees in 3.3.0.] An emount equal to the Employes's
current dally rate of pay multiplied by the Participant's number of unused accumulated Spacial Pay Days In
excess of ________ {enter 0 i no excludsd days). but notto sxceed _ . days (enfer NA if no upper fimit).

$Special Pay Contributions shall be made with respact {e:

® [ 1 accumulated Vacation Pay Days
(M [ ] accumuleted Sick Lesve Days
iy { ] bothaccumulated Vacalion Pay and accurnutated Sick Leave Days

Such contributions shall bs made for a Plan Year:

) | 1 forany Employee wha is terminating employment during such Plan Year and who has accumulated Speclal
Pay Days daseribad In this sectlon G.3.c. -

{- [ 1 foranyactive or terminating Employse with accumulated Spacie! Pay Days described In this saction G.3.c.
up to the maximum permitted days selacted above or the tolel of alt eligible Specie! Pay Days, whichaver is
loss,

4. HOURS REQUIRED TO SHARE IN ALLOCATION: An active Participant must work a spacifisd number of Hours of Service
In order to share In:

a. Employer matching contributions.

M I3 MNominimum number of hours Is requirad.
iy [} Yes, aParicipant must work & minimum of __________ Hours of Service during such year. {(May not
excesd 2000 hours. This opfion not avallable ¥ matching contributions are remitted to the Plan each pay-

perlod.)
b, Emgployer Gontributions deseribed in G.3.a.

i ™ Nominimum number of hours s reguired.

{ [ ] Yes aParicipant must work a minimum of ________ Houre of Senvice during the Plan Yaar, (May not
excead 2000 hours. This option not available if Speclal Pay Contributions are alacted in G.3.c. This option
also nol available f Employer contributions are remitied 1o the Plan each pay-penod, or if an silocation
period olher than the Plan Year is selected in G.2.a.{1).)
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5. FORFEITURES (Plan Section 4.03{e)). A
Forfeitures of Employer centributions under G.2. and G.3.a. shall be:

a. [X] N/A. Employer contributions are 100% Vested.

b.. [ ] used foreduca future Employar conlributions under this Flan,

e. [ ] allocated to all Participants eliglhle {o share in the allocations in the same proportion that sach Pariclpant's
Compensatich for tha Plen Yesr bears to {he Compensation of all Participants for the year.

€. CONTRIBUTIONS AND FORFEITURES ALLOCATED TO TERMINATED PARTICIPANTS {Fian Saction 4.03(s)).

For contributione described in 3.2, only, a Terminated Participant shall share In the allocation of Employer matching
conteibutions and forfaitures for the Plan Year as follows:

a. [ ] A Paricipant must be smployed on the last day of the Plan Year in order fo shara in the allacation.

b. [ ] A Participant must be employed on the last day of the Plan Year in order to shere in the allocation, unless
termination wes for reason of death, Total and Permanent Disabliity, early retirement or normal refirement.

¢. [ 1 APadicipant must be employed on the last tlay of fre Plan Year In order to share in the silocation, unless such
Participant worked at least Hours of Service during siich year. (May not excsied 2000 hours.)

d. [ ] A Paricipant must be employed on the last day of the Plan Year in order lo share in the allocation, unless
tarmination was for reason of death, Total and Permanent Disablity, eady retiramant or normal refiremant, and

. such Parlicipant worked at least Hours of Sarvice during such year, (May not exceed 2000 hours.}

e. [ ] AParlcipantis net required to ba ampleyad on the last dey of the Plan Yaar or work & mimimum number of hours

in order to share in the allocation.

For confrbutions dascribed In G 3.8, anly, a Taminated Pariicipant shall share in the sltocatlon of Employer contributions
(other thar Employer matching contributions) for the Plan Year or other zllecation perlod as follows. Notwithstanding the
pariod selected in G.3.a.(1} forfeitures shall be allocated based on the Plan Year.

a. | | A Participant must be employad on the lact day of such Plan Yaar {or other applicable period as selectad In
G.3.a.()) to share in the allocation of Employer contributions,

b. [ ] A Participanl must be employed on the last day of the Plan Year (or other allocation periud as selected in
G.3.a{0)) in order to share in the alfocation, unless termination was for /eason of death, Tatal and Permanent
Disabllity, early retirement or normal retirement. Notwithstanding the period selacted in G.3.a () forfeitures shall
I allocated 1o any Pardclpant smployed on the iast day of the Plan Year, unlese termination was for reason af
death, Total and Permanent Disabliity, early retirement or normal mtirsment.

¢. [} A Parlcipant must be employed on the |ast day of the Plan Year (or other applicable period as selected in
@.3.a.{i)) In order to share In the allocation, unless such Parficipant worked at least Hours of Service
during such year. {(May not excaed 2000 hours). if G.3.a.) is selscted thon ths Hours of Sorvice requirement Is
applicable to allocation of forfelturas anly.

d. [ ] A Participant must ba employad on the last day of the Pian Year (or othet appiicable pericd as selecled In

- G.3.8.(h) in order ko shars In the allccation, unless termination was for reason of death, Tolal and Penmanant

Disability, early refiement or normal retirement, and such Participant worked at loast Hours of
Service during such year. (May not exceed 2000 hawrs.) IF G3.a.0) s gelected then the Hours of Service
fequirement Is applicable to allocafion of farfeitures enly.

e PO A Participant is not required o be employed on the las! day of tha Plan Year (u1 other applicable perled as

' gelacted In G.2.a.(i)) or work & minimum number of hows in order to share in the allocation.

7. FROZEN PLAN:
a. [X] N/A Planis nof frazan.

b. [ ] ThisPlanis & frozen plan effective . No contrihutions will be mada te the Plan with respeat
to any pericd foliowing the staied date.

M, COMPENSATION,
1, COMPENSATION with respact lo any Participant maans:
a. [ 1 Wages, fips and ofher Cornpensation on Formn W2,
b. [ ] 415 safe-harbor compensalion. .
c. [X] GCode sacion 3401 wages (wages for Federal income tax withholding).
However, Compensation shall exclude:

B [l NA Noexclusions
overtime

il
@iy [ ] bonuses
v) [ 1 commissions
() [ 1 shiftdifferental pay

_Copyﬂght 2008 VALIC Retirernant Services Company



v [ ] oter

2. Compansaticn shall be based on:
a. | ] thoPlanYear
b. [ 1 theFiscal Year ending with of within the Plan Year.
¢ [X] the calandar year ending with or within the Plan Year.
3, Howevar, for an Employee’s first year of participation, Compensation shall be racognized as of:

a. [ 1 thefirstday of the period selected in 2. abova.
b. A} the Participant’s Effective Date of Participation {Section F.3.).

4, Inaddition, Compensstion shall include compensation that is not currently includible in the Participant's gross Incame (salary
reduction amounts) by reason of tha application of Codea Sections 125, 402(g}{3) or 457, and 132(f){4).

a [X] Yes

() [X] Code Section 125 eleciive deférra!s will Include deemed Code Section 125 compensation.
) [ ] CodeSection 125 elective defarrals will not Include deamed Code Sectlon 126 compensation.

b, [ ] No
5. Compenaation for purposes of calculating contributions to the Plan will ke dsterminad:

@, [X] onanannual basis.
b. [ ] onapayroll perod besis {must also chack (i) of {Il} below).

i) [ 1 Contibutions wil be adjusted, if necessary, to meet the Plan fomuta en an annual basis.
il [ ] Contibutions will notbe adjustad to meet the Plan formula on an annual basis.

I TRANSFERS AND ROLLOVERS FROM OTHER EMPLOYER PLANS (Plan Saction 4.06) will be affowsd:

[1 No

[ 1  Yes forPadicipants only.

[%] Yes, for all Employses. (Must be selected for plans which intend to accepl transfers o1 rollovers from Code
Sactlon 414(k} accounts under defined banafit plans for all Employees, regardless of their status as Parficipants.)

1§ option 2. or 3. Is chosen:

Distributions from a Particlpant's Rollover Acceunt may be made at any time, even if there Is no distributable event which
permils & distribution of other accounts. _

a [X] No
b. [ ] Yes

J.  VESTING. (Plan Section £.04(b}).

1. The vesting schedula(s) for Employer contribuflons (other than those dascribad b G.1., G.3.b. or G.3.¢.), based on number
of Years of Serviga (or twelve month Perlods of Service, if Elapsed Time) shall be as follows:

Emgloyer contributions {other than matching): Emptoyer Matching Contributlans (If differant);
a. [X] 100% immediate a {1 100% mmedate
b. [ ] . - YesrCliff (not ta exceed 48 years) b. {1 - Year Cliff (not to exceed 15 years)
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.

{ ] Oradad: ¢ [ ] Graded

Years of Bervica Vesting Percentage Years of Service Vasling Percentgge
(nctto exceed 15) {not ¥ sxceed 15)
100% — 100%

In determining Years of Service or Periods of Service for vesting purposes, the following servica shall be EXCLUDED:

b.

[X] NA. Al Years of Service or Periods of Service ehall be counted.
[ 1 Sarvice prior to the Effactive Dale of the Plan or & predecessor plan,

¢. [ ] Sarvice prior to the time an Employes attained age 18.

Vesting Upon Death

a
B.

[X] 100% vesting, or
[ ] apply vasting schadule

Ves{ing Upon Disability

b.

[X] 100% vesting, or
[ 1 apply vesting schedule

NORMAL RETIREMENT AGE; EARLY RETIREMENT AGE.

L

NORMAL RETIREMENT AGE ("NRA'"} means:

a.
b.

[X] atlelnment of age 65 (not to exceed 85).
[ 1 the later of attainment of age (not to excaed &5) or the
firs! day of the Plan Year in which participation In the Flan commenced.

(not to excesd 10t) anniversary of the

EARLY RETIREMENT AGE ("ERA") means:

o po

[ ] NoEary Retirement pravision.

P4] altainment of age _86_ {not o excesd &5).

[ ] thelater of attainmentofage _______ {notto exceed 85) or the [not ta excead 10th) annivsreary of the
first day of the Plan Yaar in which participation in the Plan commencad.

[ § the later of attainment of age {not to excead 65} or complation of
Servicaor _____ {not to excead 120) Months of Servica.

{not to excead 10} Yoars of

DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENTY (Plan Section8.04(a)). Distributions upon termination of
amployment shall not be made unless the follewing conditions have been satisfled:

1.
2
3.
4,

1X]

[
i
[

[T —

N/A. Immediate distibutions may be made at Participant's electiun.

The Participant has incurred (not te exceed five (5)) 1-Year Break(s} In Servics.

The Pariicipant has reached Early or Normal Retiremeit Age.

Distributions may be made at the Participant’s slection on or afler the Annlversary Date following termination of
ermployment.

RESTRIGTIONS ON FORM OF DISTRIBUTIONS (Plan Sections 6,05 and 8.06) If the Employer has designated ona of mome
annulty contracts as eligitle Investments under the Plan, distributions under the Plan may be mads In the form of an annulty. In
all cases, distibutions under the Plan may be mads:

1.
2

]

in lump sume.
in lump sums or ingtaliments.
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INVOLUNTARY DISTRIBUTIONS

An immediate distrlbulion of a terminated Participant's Vested Interest in the Fian may be mads without the consent of the
Farticipant.

1. §1 No

2. [X] Yes, butoniy if the Participant's Vestad Interast doss not excesd $1,000.

3. [ 1 Yes, regardless of the amount. Employer must ssiact an (RA provider for sutentatic rallovers. See Flan Section
B.05{b). Nols: If any portion of the Participant's Vestad Intarest is altributable to contrbutions for Pari-time, Seasonal
or Temporary Employses undar Seclion G.3.b., distribution may not be made without the Participant's consent if the
Participant's Vestad Intersst is greater than the cash out limit in effact undar Code Saction 411(a){11){A) for the Plan
Yaar that includes the date of distribufion.

LOANS TO PARTICIPANTS (Plan Section 11.01)

Loans to Participants shall be made:

1. [ ] Naimust be selected for plans that sslect G.3.b.)

2. [X] Yes, forany reasen

3. [ 1 Yes, butonly on account of hardship or financis need

DIRECTED INVESTMENT ACCOUNTS (Plan Section 4.08) are permiltad for the interestin any ona or more accounts:
1. [X] Yes, butsubject to the following restiicions:

a. [X] Norestrictions apply.
b [ 1 Onlyifeccounts are 100% vasted

2. [ 1 No

DOMESTIC RELATIONS ORDERS (Plan Sectlon 8.12) Distributions to an "aifernate pa{ree" may be made prior to the time whan
the Participant is entifled to a distribution under the tarms of the Plan: :

1. ] Nao
2. X] Yes



RESTRICTIONS ON USE OF ADOPTION AGREEMENT: This Adoplion Agresment may be used solely in conjunction with the
VALIC Reliremant Services Company Governmental Volume Submitter Plan (the Basic Plan Document). The Adoption
Agreement and the Baslc Plan Document together constitute the “volume submitter document” that Is baing adopted by the

Employer.

APPROVAL BY VOLUME SUBMITTER PRACTITIONER REQUIRED: This volumae submitier spacimen decument may ba
adopted only with the approval of the Volume Submitter Practitioner Identiffed in Section A above. Howaver, the adoption of this
Ptan, its quaiification by the IRS, and the related fax consequences are the responslbility of the Employer and its ndependent tax
and lagal advisors. The Volume Submitier Practitionar will inform tha adopting Employer of eny amendrants made to the velume
submitter docement, of of the discontinuancs or abandonment of the volume submitter decumant.

RELIANGE ON VOLUME SUBMITTER PLAN: The adopting Employer may raly on an advisory letter issued to the Volume
Submitter Practitioner by the Internal Revenus Service as evidence that the plan Is qualified under Code Section 401 only if (1)
the Employer's plan is identical to a volume submitter spscimen plan with a currently valid favorable advisory latter, (2) the
Employer has chosen only cptions permitted under the Adoption Agreemant portion of the specimen document, (3) the Employer
has followed 1he terms of the plan, and {4) all other conditions of seciion 18 of Revenus Procedure 2005-18 have been salisfied.

The Employer may not rely on an advisory lelter in cartain clrcumetancas or with respect to certain qualification requiremants a8
descrlbed in section 19 of Revenue Procedure 2005-18. For axample, the Employer may not rely on the advisory Jetter with
respect to the reguirements of Saction 415 If the Employer maintains or has ever maintainad ancther plan covering some of the
same partizipants. In those circumstances where an Employer Is not permittad o rely on an advisory letter issued to the Volume
Submitter Praciitioner, elther generally or with respect fo a particular quelification requirement, the Employar may choose {o
apply to the Internal Revenue Service for e determination lsttar.

GAUTION: This volume submitler document has been designed for use solely by Employers thet are state or locel governmental
anlitias. 23 such, it is designed solely for "govemnmarntal plans” that are exempt from Title | of ERISA and tertain provisions of the
Internal Revenue Cods that otiisrwise apply fo qualified plans, However, thare may be restistions under stats of local law on a
governmentat Employer’s right to establish its own quallfied plan (or on the types of provisions that may be included In such
plan). The Employer should cansult with legal counsel to verify that the establishment of this plan {or the specifle provisions
slacted In this Adoplion Agreement) are not conbrary & enisling state faw. Neither the Volume Submitter Practitioner nor It
amployees or represantatives are authorized to provide lagat or tax advice fo the Employer or Iis employaes or rapresentatives.
Failure to properly complata this Adoption Agreement may result in disqualification of the plan.

Copyright 2008 VALIC Retirement Servioes Company
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Signed this day of 20

Name of Empleyer. City of North Miaml
" Signed:

Printed name and titie:

Name of Trustea™:

Signed:

Printed name and title:

Name of Co-Trustas™:

Hignad:

Printad name and Htle:

Malling Acidrass of Trustee(s)".

Approval of Velume Submitter Peactitionar: The Employers' adaption of this volume svbmitter dacument Is approved by the Voluma
Submitter Practitioner, VALIC Retirement Services Company.

By:

Name:

Titla:

Date:

Cnpyright 2008 VALIC Retirament Services Company ’
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APPENDIX A
SPECIAL EFFECTIVE DATES

Pursuant to Section 7.07(a} of the Basic Flan Document, the Employer may specify or change the effective date of one of mora
provisians of the Adoption Agreement by complaling this Appendix A. The Employer mey wish to specify ons or more special afective
dates If, for example, (i certain Plan provisions wil nol be effective unfl a later ate, or (1) the Plan Ig being restated for EGTRRA
(retroactive to the flrst Pian Year beginning on ar after January 1, 2002, or the original efisctive date of the Plan, if laler), and special
effactive dales are needed to raffect discrationary amendments lo the Plan since thaf date. However, no special affective dale may be
earlier han the Effective Date (or fhe Restated Effective Dats, In the case of a reatatement) of the Plan, and no special effeciive date
shail result In the defay of & Plan provision beyond the permissible effective date under any appiicable faw. For periods pifor to the
speclal gffective dalefs) specified below, the Plan terms in effact prior to ifs restatement under this Adoption Agreement will conirof for

purposas of the designated provigions.
$pacial Effactive Dates. The following speclal eifsctiva dates apply: (select a. or all that apply)
a. [X] N/A. The Employer is notelecting any speclal effective dates.
b. [ ] Efigibility Reaquirements. The Eligiblily andfor Entry Date provisions in Section F. are effective: |

c. [ ] Contributions and Forfaitures. The Contribution and/or Forfelture provislons In Section G. are effsctive:

d [ ] Compensation. The Compensation provislons In Sectlon H. are effactive: ___.

N ] VYesting. The Vesting provislens In Seclion J. sre affactive:

£ [ 1 Otherspeoclal affective date(s):
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1.1

1.2

1.3

18

416= GOV

AMENDMENT FOR THE FINAL 415 REGULATIONS

ARTICLE|
PREAMBLE

Effective date of Amendment. This Amendment is effective for limitation years and plan years egianing more than ninety
(90) days aftér the closa of the first regular legislative sesslon (of the leglsiative body with authority to amend the Plan) that
beging on or after July 1, 2007, except as otherwise provided hereln.

Superseding of inconsiatent provigions. This Amendment supsrsedea the provisions of the Flan to the extent those
provislone are inconslstant with the provisions of this Amendment.

Employer's election. The Employer edopts all Articles of this Amendment, except those Articles that the Employer specifically
elacts not to adopt. :

Constructlon. Except ss otherwise provided in this Amendment, any reference to "Seclion” in this Amendment refars only to
santions within this Amendmant. and & rot a rafaranca to the Plan. The Articls and Saction numbering in this Amendment is
solely for purpases of this Amandment, and does not relate to any Plan article, section or other numbering designatiens.

Effoct of restatement of Plan. If the Employer rastates the Plan, then this Amendment shall remain in effect afier such

restatement unless the provislons Tn this Amendment ara réstated or otherwise become obsolete (e.g., if the Plan 15 restated

anta a plan document which incorsoratas the final Code §415 Regulation provisions).

ARTICLE 0l
EMPLOYER ELECTIONS

The Employer only needs 1o complets the questions In Section 2.2 In order fo avaride the default provisions set forth below. If the
Plan wiil use all of the default provislans, then these quesilons should be skipped.

21

22

Default provisions. Unless the Employer elects atherwlse tn Section 2.2, the following defaults will apply:

a, The provisions of the Plan salting forlh the definition of campensation for purpases of Code § 415 (hareinafter refarrad to
a5 *415 Compansation”), shall ke modifiad by (1} including payments for unused sick. vacation or other leave and
payrients from nongualified unfinded deferred compensation plans (Secfion 3.2(2)), (2) exeluding salary confinuation
payments for participants on military service (Section 3.2(c)}, and (3) excluding satary continuation payments for disabled
paricipants {Section 3.2(d)).

b. The "first faw waeks ruie” doss not apply for pumoses of 415 Compensation (Sectien 3.3).

c. ‘The provision of the Plan selling forth the definition of compensatlon for allacation purposes (hereinafter refarred to as
"Rian Compensation} shall be modified to provide for the same adjustments to Plan Cornpensation {for all conkibution
fypes) that are made to 415 Compensation purauant to his Amendment,

In llgu of default provisiona. In sy of the default provisions abave, the following apply: (select all that apply; if no selections
are made, then the defaults apply)

415 Compensation, (select all that apply):

a. [ ] Exclude leave cashouts and deferred compensation (Section 3.2(b))

b. 1] Include military continuation payments (Saction 3.2(c))

¢ | ] Includs disablity coninuation payments (Section 3.2(d)) for all participants, and iha salary continuation wi continue
for the following fixed or determinable perlod. :

d. [ ] Apply e administrative delay {*firet tew waeke”) rule (Section 3.3)

N,
Pian Compansation, (select afl that applyy
Na changa from existing Plan provigions
Exclude all post-gaverance compensation
-Exclude post-severance regular pay
Exciucde leave cashouts and deferred compensation
Include post-severance mllitarr continuation payments )
Inelude post-severance disabillty continuation payments for all participants, and the salary continuatlon will continue
for the following fixed or determinable period:
. [ 1 Other(describe)

FrrmTam™
p— e —y—
et et i et

Plan Gompensation Speclal Effective Nata. The definition of Plan Compensation is modified as set forth heraln affective as
of the sama dete as the 415 Gompensation change 18 effective unless otherwise specified: _
m. {enter ihe affactive date}
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ARTICLE I
FINAL SEGTION 415 REGULATIONS

Effsctive date, The provisions of this Articla Nl shall apply to iimitation years beginning more than ninely (80) days after the
3|o|se1 o; t&e first raguler leglslailve session {of the legislative body with tha authority to amend the Plan) that bagins on or after
uly 1, 7.

415 Compansation pald after severance from employment, 415 Compensation shall be adjusled, as sat forth hereln and
as olherwiss electad in Article |1, for the follewing types of compensation pald after a Participant's severance fram employmant
with the Employer maintaining the Plan {or any other entlly thal s treated as the Employer pursuant to Code § 414(b), (¢), (m}
or (o). Howavar, amaunts descrlbed in subssctions (a) and (b) below may enly be included in 413 Compensalion to the extent
such amounts are pald by the later of 2 1/2 months affer severance from employrtent or by the end of the fimitation year thal
includes the date of such severance from employment. Any other payment of compsnsation pald after severance of
ernployment that Is not described in the following fypes of compensation Is net considered 415 Compensaticn within the
meaning of Cede § 415(c)(3), even if payment Is made within the time peried specified above.

{a) Regular pay. 415 Compensation shalt include regular pay after severance of employment if

{1) The payment is ragular compensation for services during the particlpant's regular working hwré, aor compensatlon far
services oulside the participant's regular working hours {such as overtime or ghift differential), commissions, bonuses, or
other almitar payments; and

(2) The payment would have been paid to the participant pricr to a saverance from employment If the parlicipant had
continued in employmeant with the Employer.

{b) Leave cashouls and deferred compansation. Leave caghauts shall be Inclisded In 4156 Compensatior, unless otherwlsa
elocted in Section 2.2 of this Amendment, if those amounts would have baen Included In the definition of 415 Compensaiion if
they were pald prior to the participant's saverance from employment, and the amounts are paymant for unused accrued bona
flde sick, vacetion, or other lsave, but only ¥ the parlicipant would have been able to use the lsave if employment had
continued. In addition, deferred compensetion shall be Included in 416 Compensation, unless otherwise elected in Section 2.2
of this Ariendment, if the compensation would have bean included In the definltion of 418 Cornpensation if it had bean paid
prior to the participunt's severance from eniployment, and the compensation is receivad pursuant to a nonqualified unfunded
delarred aompensation plan, but only If the payment would have been pald at ihe same time If the partisipant had continuad (n
amploymant with the Emplayer and enly to the extent that the payment Is inciudibte in the paricipant's gross Income.

{¢) Salary continuation payments for military sarvice particlpants. 415 Compensation does not Inciude, unless otharwise
elected In Section 2.2 of this Amendment, paymants to an indlvidual who doss not currently perfarm sarvices for the Emgloyer
by reason of qualified military service (as that tarm s used in Code § 414{u}{1)) to the exlent thoss payments do not exceed
the amounts the individual would have racoived If the Individual had continued o perform services for ths Employer rather than
antering qualiled milltary sarvice.

(d) Safary continuation paymenis for disabled Parilcipanta, Unlees othenwise slacted in Seclion 2.2 of this Amendment,
445 Compensation dogs not include compensalion paid ko a participant who s permane ntly and fotelly disablad {as defined In
Qode § 22(e)3)). If elected, this provision shall apply fo alt participants for the period spacified in Section 2.2 of this
Amendment.

Administrative delay (“tho first few wooks"} rule, 415 Compensation for a imitation year shell not include, unless otherwise
electad In Section 2.2 of thia Amengment, amounts earnad but not paid during the limitstion yaar solely hecause of the timing
of pay perlods and pay dates. However, if elected In Seclin 2.2 of this Amendment, 415 Compansation for a limitation year
shall includa amounts samed but not pald during the kmitation year solely because of the liming of pay pericds and pay dates,
pravided the amounts are pald during the first few wasks of the next limilation year, the amounis ars included on 8 unifarm and
consistant basis with raspect to all similarly situsted paricipants. and no compensation is included in mora then one limitation
year.

Incluston of certain noncuatifled deferred compansation ameunts. Iif the Flan's definlion of Gompengzation for purposes of
Code § 415 i tha daflalion In Regulation Section 1.415(¢)-2(b) (Regulation Saction 1.415-2(d){2) under {ha Regulations In
effoct for Umliation years beginning prior o July 1, 2007) and the simplifisd compensation definition of Regulation
1.415(c)-2{d)(2) (Regulation Section 1.415-2(d}(10) under the Reguiations (n effect for limitation years priar to July 1, 2007) Is
not used, then 415 Compensation shall Include amounts that are includible In the gross incoma of & Participant under the rules
of Code § 400A or Code § 457{(1)(A) or bacause the amounts are constructively recaivad by the Participant, [Note if the
Blan'e definition of Compansation is W-2 wages or wagas for withholding purposes, then thess arhaunts are already included
in Gompensation.]

Definltion of annual additions, The Plan's definition of "ennual additione" is modified as follows:

{a) Restorative payments. Annual additions for purposss of Code § 415 sha not {nclude restorative payments. A restorative
payment s a payment maue to restore losses fo a Plan resulling from actions by & fAduciary for which there is reaseonable risk
of liablity for breach of & fiduclary duty undar applicable faderal or stats law, whers participants who are similarly situated ara
{reated similarly with respect to the payments. Genarally, paymants are resigrative payments only if the payments are made in
order to restara some or all of the plan's losses due to an actlon (or a fallure to acf) that creales a reasanabla risk of liabllity for -
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such a breach of fiduclary duty (other than a braach of fiduciary duly arising from falure to ramit contributions to the Plan). This
inchides paymants ko a plan made pursuant to a court-approvad settiement to restore losses to a qualified definad contribution
plan on account of the breach of flduciary duty (other than a breach of fiduciary duy arislng from faflure to remit cantributians
to the Plan). Payments mads to the-Plan to make up for Iosses due merely to market fluctuations and other payments that are
naot made on account of a reasenable risk of lability for breach of a fiduciary duty are not restoralive payments and generally
constitute contibutions that ars considered annual additions. ‘

(b) Qther Amounts. Annual addilions for purposes of Cade § 415 shali not include: (1) The direct iransfer of & benefit or
employse conirbutions from & qualified plan to this Plan; (2} Rollover contrbutions (2s described in Code §§ 401(a)(31),
402(c)(1), 403(a){4), 403(b)(8), 408{d){3), and 457{e)(18)); (3) Repayments of loans made to & participant from the Plan; and
{4) Repayments of amounts described in Code § 411(a)}(7)(8) (In accordance with Code § 411(a)(7)(C)) and Code
411(a)(3)(0) or repayment of contributions to a governmental plan (as defined i Code § 414(d)) 4s deserbed in Code
A15(k)(3), as well as Employer restorations of benefits that are required pursuant to such repayments.

(c) Date of tax-exempt Employer contributions. Notwithstanding anything in the Flan to the contrary, in e cate of an
Employer that Is exempt from Faderal income tax {including & governmental amployer), Employsr contibutions are treated as
credited to a particlpants account for a parlicutar limitation year only If the conlibulions ara actuelly made fo the plen no iier
than the 15th day of the tenth calendar manth following the snd of the calendar year or fiscel year (as sppllesble. depanding
on the basls on which the employer kesps its books) with or within which the perticular imitation year ends.

Change of limitation year. The limitation year may anly ba changed by a Plan amendment. Furthetmore, if the Plan i
terminated effective as of a date other than the last day of the Plan's limitation year, then the Pian |a Ireatad a8 If the Plan had
teen amended to changa ils limitation year,

Excess Annual Adcitions. Notwlthstanding any provision of the Plan to the contrary, if the annual addillons (within the
meaning of Code § 415) are excaedad for any pariicipant, then the Plan may anly carract such excass in accordance with the
Employee Plans Compliance Resolution System {EPCRS) as set forth in Revenue Procedure 2006-27 of any superssading
guidance, moluding, but not imlted to, the preamble of the final §415 regulations.

Aggregation and Disaggregatior of Plans.

{8) For purpeses of applying the limitations of Code § 415, ali defined contribution plans (without ragard 1o whather a plan has
bean taninatad) aver malntalnad by the Employar (o a "predecessor smployer”) under which the pariicipant receives annual
additlons are keatad as one defined contribution plan, The "Employer’ means the Employar that adopls this Plan and all
membara of a conirolled group or an effilfated service group thet includas the Employer (within fhe meaning of Cade §§ 414(b},
{c), (m) or {o)), excepl that for purposes of this Section, the determination shall be made by applying Cade § 415{h), and shall
take inte account 1ax-exempt organizations under Regulation Section 1.414(c):5, a2 modified by Regulation Seclion 1.415(a)-
1(f){1). For purposes of this Section;

(1) A formner Employer Is a "pradecassor employer” with respect ta a paricipant In @ plan maintained by an Employer if
{he Employer maintains 4 plan under which the participant had accrued a benefit while performing services for ihe former
Employer, bul only If that beneftt |s provided under the plan maintained by the Emplyer. For this purposs, the formaerly
affiliated plan rules In Regulation Secion {.415{0-1{b)(2) apply us if he Employer and predecessor Etmplayes constiivted
a single employer under the rules described in Regulation Section 1.416{a)-1{f(1) and (2} Immediataly prier to the
cessatioh of affifation (and as if they constitufed two, unrelsted employars under the rules described in Reguiation
Saction 1.415(2)>-1{D{1) and (2} immodiately afier the cesaation of aififiation) gixd cessation of afiliation was the avent that
gives rlsa to the pradecessor employer relationship, sush as a transfer of benefits o plan apondorshp.

(2) With respect to an Emplayer of a participant, 2 former enllly that antedates the Employer Is a "pradecessor employer"
with respect to the participant if, under the facts and clrcumstances, the employar censtitutes a contlnuation of aliora
padlon of the farmer entlly.

{b) Broak-up of an aifiiiate empioyer or an aifiliated service group. For puposes of aggregating plans for Code § 415, a
Yomerly effilated plan” of an employer is taken inte aceount for purposes of applying the Code § 415 limitations to the
amployer, bul the formerly affiliated plan is treated as IF it had teminated lmmediately priar 1o the "ceseation of afflliation.” Fer
purposes of this paragraph, & *formerly affiiiated plan” of an employar ia a plan that, immediatsly prior to the cessation of
affiiation, was aclually malntained by one or mora of the sntities that consitute the smployer (as dstermined under the
emplayer affiiation rules described in Regulation Section 1.415(a)-1(M1) and (2)}, and immediately after the cessation of
affiiation, Is not actually maintained by any of the entities that constitute the smployer (as determined under the employer
affliation rules described in Regulation Section 1.415(=)-1(f)(1) and (2)). For purpases of this paregraph, a "cossation of
affillation” means the event that causss an entily to no longer be aggregated with one or more othet entliiss as a single
amployer under the employer affiliation rules described in Regulation Section 1.415(e)-1(f(1) and {2) (such as the sale of a
subsidlary outside a controlled group), or that causes s plan to not actually be malntained by any of the entitfes that constitute
the empiayer under the smployer affiliafion niles of Regulation Saction 1.415(a)- 1(H(1) and (2) (such as a transfer of plan
eponsorship outside of a controllad group).

(¢} Midyear Aggregation, Two or mons defined centeibution plars thet ars not required b be aggregated pursuant to Code §
415(0) and the Regulations thereunder es of the first day of a limitation year do not fail to satisfy the requirsments of Code §
415 with respect to a parllcipant for the limitation year merely hecause they are aggregated [ater In that limiation yser,
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pravidad that no annual edditions are credited to the parlicipants aceount after the date on which the plana are required fo be
aggregaled.

ARTICLE V
PLAN COMPENSATION

Compensation {lmit. Notwithstanding Amendment Section 4.2 or any alsclien In Amendment Section 2.2, if the Plan 18 &
401(k) plan, then particpants may not make elective deferrals with respsct to amounis that are not 415 Compensation.
However, far this purpoas, 415 Cempensation is not limited to the annual compensation limit of Cude § 401(a)17).

Compansation pald after saveranca froni employment. Compensation for purposes of aflocations (herelnafter referred to
as Plan Compensation) shall be adjusted, unless otherwlse elected in Amendment Saclion 2.2, in the aame manner as 415
Compensation pursuant to Article Il of this Amendment, except in applying Articie 1, tfie tamm "limitation year' shall he
replaced with the term "plan year" and the term "416 Compsnsailon" shall be replaced with the term *Plan Compensation.”

Option to apply Plan Compensation previslons early. The provisions of this Articla shall apply for Plan Years beglnning
mare than ninety (80) days aftor the close of the first regular legislafive session (of the logls!ative body with autherlty to amend
the Plan) that begins on or after July 1. 2007. unless an esrtier effective dele Is spacifiad In Section 2.2. of this Amendmant.

[Volume Submitter Practitioner’s slgnature and Adoption Data ara on flle with Volume Submitter Prac'r.itlonar]

This amendment has baen exacuted this day of .
Name of Plan: Gity of North Miami Depariment Manager's Pension Plan

Narne of Employer: City of North Miami

By:

Name:

Title:
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Section 1. Authority of City Manager. The Mayor and City Council of the City of
North Miami, Florida, hereby authorize the City Manager to execute the VALIC Retirement
Services Company Governmental Volume Submitter Plan Adoption Agreement #002 — Money
Purchase Pension Plan, in substantially the attached form, between the City of North Miami and
VALIC Retirement Services Company; further authorizing the City Manager to do all things
necessary and to exécute all other documents as may be necessary and appropriate to amend and

restate said pension plan for the benefit of qualified City officials and employees.

Section 2. Effective Date. This Resolution shall become effective immediately upon

adoption.

PASSED AND ADOPTED bya 3 -0 vote of the Mayor and City Council of the

City of North Miami, Florida, this_10th  dayof  May ,2016.
1
DR. SMITH P
MAYO
ATTEST;

<

MICHAEL A. ETIENNE, ESQ.
CITY CLERK

APPROVED AS TO FORM
AND LEGAL SUFFICIENCY:

N oy——

JEFF'P. H. CAZEAT, ESQ.
CITY ATTORNEY

SPONSORED BY: CITY ADMINISTRATION

Moved by: Galvin

Seconded by: Bien-Aime-

Vote:

Mayor Smith Joseph, D.O., Pharm. D. X  (Yes) (No)
Vice Mayor Alix Desulme (Yes) Absent (No)
Councilman Scott Galvin _ X (Yes) (No)
Councilwoman Carol Keys, Esq. ' ' (Yes)Abgent (No)
Councilman Philippe Bien-Aime X  (Yes) ... (No
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